Y C of Utah

“Utah’s Spokesman for the Construction Industry — Since 1922”

“Ignite the Light”
Through Construction




Geneva Rock Products, Inc.

Established in 1954
Top supplier of ready
mixed concrete

Sand and Gravel

Asphalt

Construction

Provide services along
the Wasatch front

G}C of Utah




Construction Industry

We have felt impact of the
current economic situation!




Current Economic Conditions

O Severe impact on the
construction industry

~ 0 2.1 million jobs have
been lost Iin the
iIndustry

0 Current unemployment
rate In construction Is

20%+
G}C of Utah
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Source: AGC, “Construction Employment Decline®&cember,
Unemployment Rate Hits 20.7 Percent” January 121201




Future of the Construction Industry

Greater threat
approaching . . .

The image of the
construction Industr s

Difficult future
recruiting when
economy returns




Image

Image Is one of
the largest
deterrents to
young peopl
Image +
Economy =
fewer skilled
craft workers

Perception




Skilled Workforce Shortage

This shortage
ISN’t just a
Craft Worker
shortage
Engineers
Managers

L eaders

Source: Whyte, Don and Steve Greene. “The Skiledkforce Shortage”
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Shrinking Workforce

Beginning 2005

Approximately 8,000 baby boomers per day will turn 60
By 2010

50%+ of US population is over 50 years old
Retiring Turnover

This demographic of workforce has and will continue to
result in worker shortages in nearly all industries

Every industry will be competing for the upcoming
workforce

Whyte, Don and Steve Greene. “The Skilled Workfdgtertage”
http://www.nccer.org/documents/Research/SkilledVimdeCrisis. pdf

@}C of Utah



0 50% of high school
graduates go to college

students will be looking
for jobs that do not
require a college degree

G}C of Utah

Source: Whyte, Don and Steve Greene. “The SkiNedkforce Shortage”
http://www.nccer.org/documents/Research/SkilledVitmdeCrisis. pdf




Potential Workforce

Only 26% of high

school students who
take craft training wil
enter the constructiot:
Industry

While 64% of post
secondary students wig
take craft training while
In school enter the
Industry

Source: Whyte, Don and Steve Greene. “The Skillkeatkforce Shortage”
http://www.nccer.org/documents/Research/SkilledVimmdeCrisis. pdf




—!
“The Forgotten Half”

In 1988, a report that called the then 20 milli@mn
college bound youth “the forgotten half,” and waine
“they are in danger of being caught in a massine bi
that can deny them full participation in our sogiét

“The Forgotten Half” November 1988, as the final report of the WilliammGrant Foundation'’s
Commission on Work, Family and Citizenship
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The Georgetown Center

50% of future job openings will be filled by worlser
with post-secondary education

Associate’s degree or occupational certificate

Many of these will be in ‘middle-skill’ occupations
such as electrician, and construction manager . . .

These jobs pay more than many of the jobs held by
those with a bachelor’'s degree

27 % with post-secondary licenses or certificates—
credentials short of an associate’s degree—earn more
than the average bachelor’'s degree recipient

“Pathways toProsperity” February 2011 Harvard Graduate Schb&lducation p. 3
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College for All?

4 in 10 Americans have obtained either an
associate’s or bachelor’s degree in their 20’s

Another 10% have earned a certificate

Only 56% of those enrolling in a four-year
college attain a bachelor’'s degree

Less than 30% of those who enroll In
community college earn an associate’s degree

“Pathways toProsperity” February 2011 Harvard Graduate Schb&lducation p. 6
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College for All?

A narrowly defined “college for all” goal—one
that does not include a much stronger focus on
career-oriented programs that lead to occupationa

credentials—seems “doomed to fail”

“Pathways toProsperity” February 2011 Harvard Graduate Schb&lducation p. 7
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School Programs

It Is essential to reach out to young people

and attract them to the construction industry
by expanding career training

opportunities through high school programs




—!
Construction 1s “AND” not “OR”

“For too many of our youth, we have treated
preparing for college versus preparing for career
as mutually exclusive options.”

“Pathways toProsperity” February 2011 Harvard Graduate Schb&lducation p. 24
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Why the Construction Industry?

We have career opportunities for those from “thgdtten half” to
the those with Master and Bachelor Degrees

IT

Accounting
Marketing

Human Resources
Engineering
Equipment Operat0|s
Truck Drivers
Laborers
Mechanics
Masons
Leadership from Foreman to Presidept
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Why the Construction Industry?

Current projections show there is good reason to
be involved Iin the construction industry

The construction industry currently employs morants.6
million people in the United States

There will be 1 million new jobs in the construetimdustry by
2016

US construction is forecast to grow by an annualage of
+5.9 percent during the next decade to 2020 outgagiowth
in GDP

$14.5 trillion will be spent on U.S. construction2010 prices
during the next decade to 2020.

SourceU.S. Bureau of Labor Statistics, Occupational Oeitlddandbook and Career Guide to Industries &
Global Construction Perspectivend Oxford Economicisttp://www.nccer.org/statistics.aspx
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Why the Construction Industry?

Schools, hospitals,
bridges and roads
all stay in the U.S.

The US adds more
than$600 billionin
new construction

That's about 10% of
America's GDP

Source:U.S. Bureau of Labor Statistics, Occupational Oollélandbook and Career Guide to Industries
http://www.nccer.org/statistics.aspx
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Why the Construction Industry?

Construction ranks in
the topl0 largest
sources of
employment growth

Thesecond largest
employer in the U.S.

Source:U.S. Bureau of Labor Statistics, Occupational Oeltléiandbook and Career Guide to Industries
http://mww.nccer.org/statistics.aspx
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Why the Construction Industry?

— Aging work force
Average age: 47

There are more jobs
than students
graduating

Motivated graduates
will have leadership
- opportunities

SourceU.S. Bureau of Labor Statistics, Occupational Ooitldiandbook and Career Guide to
Industrieshttp://www.nccer.org/statistics.aspx
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There Is a Future

Projected that half of what
will be built by 2030 doesn’t
even exist yet

Our industry is facing
staggering potential growth
while simultaneously
wrestling with significant
workforce challenges

Source: Whyte, Don and Steve Greene. “The SKilleakforce Shortage”
http://www.nccer.org/documents/Research/SkilledVitmde Crisis. pdf
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Recruiting

Tremendous challenges for the industry when the
time comes to recruit skilled craft workers

Efforts must be made to attract the upcoming
workforce to the construction industry



Why Geneva Rock Products, Inc?

Geneva Rock Products, Inc. Is an established
company that builds a better community
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Concrete Division

Million Plus
Tons

Produced
Annually
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Gravel & Asphalt Division

Mined Half
of Utah’s
Total

Aggregate
Production
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Construction Division

Excavation & Grading




Geneva Rock Products, Inc.

Promote from Within

Training

Opportunities
Apprenticeship
Clyde Institute

Benefits
Stable Company



e
Together We Can Ignite the Light

Through Construction




